
 

 

SIPD Mission Statement 

The Sullivan’s Island Police Department is committed to providing 

professional, transparent, and ethical policing to the community it 

serves. We are dedicated to ensuring the Island remains a safe place to 

live, work and visit, with a focus on preventing crime and engaging the 

community.  Our members strive to build effective partnerships with all 

Town of Sullivan’s Island residents, businesses and visitors; and we agree 

to perform our duties in a courteous and fair manner. The Sullivan’s 

Island Police Department recognizes that ethics and honesty are the 

cornerstones of effective law enforcement, and it endeavors to hold its 

members to the highest standards.  

 

SIPD Core Values 

Professionalism: Members of the Sullivan’s Island Police Department are trained to competently perform 

their duties as law enforcement professionals. They will continue to seek continuing education and 

training to improve their law enforcement knowledge, skills and abilities.  

Respect: Members of the Sullivan’s Island Police Department will treat all members of the community 

with respect and fairness, recognizing that diversity fosters inclusivity and social cohesion, and leads to 

more effective community/police partnerships.   

Integrity: Members of the Sullivan’s Island Police Department will adhere to the highest moral and 

ethical principles in both their personal and professional lives, never turning a blind-eye to violations of 

the law or official misconduct.  

Dedication: Members of the Sullivan’s Island Police Department will work tirelessly to ensure that the 

Town of Sullivan’s Island remains a safe place to live, work, and visit, recognizing that the law 

enforcement profession requires a commitment to duty and community.  

Excellence: Members of the Sullivan’s Island Police Department will perform their duties and 

responsibilities of the best of their abilities, utilizing their skills, training, and strong ethics to lead and 

strengthen community and inter-departmental relationships.  
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