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 February 15, 2021 

VIA U.S. MAIL 
The Honorable Henry McMaster, Governor of South Carolina 
State House 
1100 Gervais Street 
Columbia, South Carolina 29201 
 
    RE:   Amy V. Cofield, Esq. 
 
Dear Governor McMaster: 
 

I represent Amy V. Cofield in reference to her removal as Executive Director of the South 
Carolina State Accident Fund by Executive Order issued Monday, February 8, 2021. Ms. Cofield was 
removed from her office without being provided any semblance of due process. She was not 
provided notice of any allegations against her nor was she given an opportunity to respond to 
allegations that she engaged in misconduct. Instead, Ms. Cofield was informed of her dismissal in 
a brief telephone call with Mr. Limehouse in which she requested, but was denied, an opportunity 
to speak with you.  
 

Moments after speaking with Mr. Limehouse, Ms. Cofield learned of your request for an 
investigation by the Inspector General. With all due respect, I submit that an investigation should 
have been conducted before Ms. Cofield was terminated. In fact, S.C. Code Section 1-3-240 required 
that Ms. Cofield be provided notice and an opportunity to address the allegations before being 
removed from office. I am therefore requesting that you rescind the Executive Order terminating 
Ms. Cofield until a thorough and professional investigation is conducted. We are confident that 
such an investigation will completely exonerate Ms. Cofield of any misconduct. 
 

Mrs. Cofield practiced law in our state for a little less than 30 years with her father and then 
with her brother.  Ms. Cofield has an impeccable reputation for honesty, integrity and keen 
adherence to the law and ethical standards.  Mrs. Cofield left her family’s law firm because her 
fellow attorneys in the workers’ compensation arena knew that she would bring those qualities back 
to the State Accident Fund and asked her to give consideration to serving in the position.  She has 
made enormous improvements in that agency, which are easily verified by the agency staff and the 
entire workers’ compensation bar and community.   
 

With respect to the hiring of a project manager for a much-needed IT upgrade at the agency, 
Mrs. Cofield completely removed herself from the hiring process once her husband’s employer 
decided to submit a bid for this award. Mrs. Cofield has every reason to believe that the agency 
deputy directors and staff followed proper procurement protocol as directed by your agency, SFAA.  
The State Accident Fund’s Deputy Director, Mr. Hansford, requested guidance from Ms. Hutto at 
SFAA after the first RFP failed to produce any candidates for the position of project manager to 
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oversee the selection and implementation of a new case management system.  Mrs. Cofield was 
informed that Mr. Hansford conveyed the possibility of the Director’s husband would be submitted 
as a candidate for the position.   
 

Mr. Hansford was directed to remove Mrs. Cofield from the process and prevent Mrs. 
Cofield from having any supervisory role over the position.  Mr. Hansford followed proper 
procedures as directed by Ms. Hutto and excluded Mrs. Cofield from the entire process.  Instead, 
the other four deputy directors at the State Accident Fund and the Chief Counsel of the State Fund 
took charge of the procurement process, without any influence or involvement by Mrs. Cofield. The 
State Fund acted ethically by disclosing the possibility of a conflict situation and the agency 
followed procedure as directed by SFAA.   

 
In the letter to the Inspector General you appear to be seeking some changes to the 

procurement process. Perhaps there should even be a nepotism policy, prohibiting any state agency 
from hiring relatives of agency directors. However, currently there is no such policy and terminating 
Mrs. Cofield simply because her husband’s company successfully obtained the award, when all 
current procurement procedures were followed, is simply not fair. I truly believe that if you had 
been provided a complete and accurate accounting of the events that led to the hiring of the project 
manager, you would have never issued the Executive Order terminating Mrs. Cofield.  
 

Mrs. Cofield is devastated over her removal and denial of her right to be heard.  At this 
point, we are requesting that Mrs. Cofield’s position be reinstated at least until she has been granted 
her statutory and constitutional right to be heard and defend these baseless allegations against her.  
 

We would appreciate the courtesy of a response on or before February 25, 2021. 
 
      Sincerely, 
 
      
 
      James M. Griffin 
    
 
cc: Brian D. Lampkin, South Carolina Inspector General (Via U.S. Mail) 
 Thomas Limehouse (Via Electronic Mail)  
 
 
 
 
 
     
 
 
 
 
 


